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'Detecting Mismatches Among Experts' Ontologies Acquired Through
a selection of papers presented at the Sixth Neural Computation and
Knowledge Elicitation', which describes a systematic approach to the
Psychology Workshop - the only international workshop devoted to
connectionist models of psychological phenomena. With a main theme of analysis of discrepancies within and among experts' ontologies. This paper
was judged to be the best refereed technical paper submitted to the
neural network modelling in the areas of evolution, learning, and
development, the papers are organized into six sections: The neural basis of conference. The remaining papers are devoted to topics in important areas
such as agents, knowledge engineering, knowledge representation, planning
cognition Development and category learning Implicit learning Social
cognition Evolution Semantics Covering artificial intelligence, mathematics, and constraint satisfaction, with machine learning again the largest topic
psychology, neurobiology, and philosophy, it will be an invaluable reference covered in terms of the number of papers accepted for publication. This is
the eighteenth volume in the Research and Development series. The
work for researchers and students working on connectionist modelling in
Application Stream papers are published as a companion volume under the
computer science and psychology, or in any area related to cognitive
Education, Learning, Training Routledge
title Applications and Innovations in Intelligent Systems IX.
science.
Within the field of academic development, the last twenty years
Connectionist Models of Learning, Development and Evolution Inception Point: The Use Of Learning And Development To Reform The
have seen a great expansion of published research into practice and
Singapore Public Service Springer Science & Business Media
World Scientific
the further development of theoretical approaches. This growth in
A robust manufacturing sector is a necessity and a sufficient condition for
Across Europe and the world, countries are attempting to
any country’s human and economic development as it creates employment
the scholarship of academic development matches a growth in the
develop their health and social policies and practices to address and alleviates poverty. During this Fourth Industrial Revolution era, there
scholarship of teaching and learning. Advancing Practice in
the global challenge of increasing demand and pressurized
is an urgent need in Africa to optimally utilize the existing resources to
Academic Development draws on these evolving scholarships to
supply, created by ageing populations, emerging technologies
support manufacturing or else risk allowing the continent to fall behind in
advance professional practice in academic development,
the industrial economy. Innovative strategies are needed that can unlock
and finite resources (financial and human). This text provides
addressing questions such as: . How have global academic
Africa’s manufacturing potential by exploring key areas that may help
examples of attempts to develop HRD practices in health and
developers and their units developed and changed over recent
Africa mature and launch modernized economies that will benefit the
social care contexts within France, Ireland, The Netherlands,
developed world’s industrial economy. The Handbook of Research on
decades? How has the context in which academic development
Romania, Russia, the UK and the USA. Thus, the book is
Nurturing Industrial Economy for Africa’s Development examines various
work is done altered? What have academic developers and their
European and international in both scope and appeal.
innovations necessary for Africa’s economic development including
professional associations learnt? Case studies and examples are
Action Research for Change and Development Kogan Page Publishers
drivers of the manufacturing economy such as education, agriculture,
used throughout the text to illustrate development scenarios and
This book captures the essence of current workforce development
human capital, science and technological innovations, language, politics,
methods. Academic development is considered as, among others, perspectives and draws on extensive global research to uncover a range of and business environments. The book explores strategies to increase
a critical, a scholarly, a principled, a pragmatic, a supporting and a issues confronting organisations. Taking primarily an Australian outlook Africa’s economic diversity, complexity, productivity, and ultimately
after the global financial crisis and tracing the progress of a national
competitiveness, and for the continent to realize its
leadership role. This book is ideal for use on academic
industry sector, each chapter delves into a major area of interest for
manufacturing/industrial potential. Further, chapters focus on African
development courses run by SEDA and other international
leaders. Overall, the authors make the case that workforce development is countries’ industrial economies in the African context and facilitating the
organisations as well as by those who have responsibility for leading an amalgam of activities influenced by context, politics and economic
fulfillment of the Sustainable Development Goals (SDGs) and the African
the improvement of educational practice. Written in a scholarly,
development. As the world becomes increasingly connected and mobile,
Union’s Agenda 2063. This book is a valuable reference tool for
accessible, stimulating and practical style, this book acknowledges workforce development is proving to be a major activity for organisations government officials, economists, industrialists, practitioners, stakeholders,
difficulties and offers ways forward. As well as analysing problems, because it impacts their longer-term survival and growth. To stay ahead,
researchers, academicians, and students interested in the industrial
successful
organisations
focus
on
attracting,
building,
engaging
and
economic development of Africa.
it offers solutions. Links to web sources referenced in this book can
retaining talented people. However, in a financially turbulent era where
HR Solutions for Excellence in Training & Development
be found at www.seda.ac.uk/apad
strategy changes quickly, workforce development must not only plan and
HSRC Press
Discourse, Dialogue and Technology Enhanced Learning build the capabilities of people at work, but also contribute to making
This edited collection responds to a gap in the literature by
Springer
employment more socially sustainable for a better world. This book
presenting a much-needed examination of both the theoretical
Discourse, Dialogue and Technology Enhanced Learning provides a thought-provoking collection of scholarly work for business
is invaluable to all those wanting to explore how dialogic leaders, human resource practitioners and academics working in adult
and practical aspects of teacher education for English as a lingua
education,
business,
psychology
and
social
science
disciplines.
At
the
same
processes work and how we facilitate them. Dialogue is
franca in Indonesia. Through a series of extended researchtime,
it
adopts
an
accessible
style
for
students
and
others
who
want
to
an important learning tool and it is by understanding how
based and conceptual chapters written by experts in teaching
know
more
about
the
development
of
people
at
work.
language affects us and how we use language to
English to speakers of other languages (TESOL) in and about
encourage, empathise, inquire, argue and persuade that Learning and Development for Managers Geological Society of London Indonesia, this book offers an insight into Indonesia’s unique
we come closer to understanding processes of change in This book will provide readers with an in-depth theoretical awareness and cultural, social and institutional contexts. The content focuses
practical guidance on the implementation of an effective monitoring and
ourselves and our society. Most researchers in
on four interrelated themes: the transition of perspective from
evaluation (M&E) system to ensure construction projects meet approved
Education will find themselves interpreting some form of
quality, cost, time and social sustainability objectives. The authors discuss English as a foreign language (EFL) to English as a lingua
data in the form of words; whether these words be
the drivers, challenges, determinants and benefits of effective M&E
franca (ELF); the knowledge base of ELF pedagogy; teacher
explanations, conversations, narrations, reflections,
implementation together with the theories and models underpinning
agency and identity in ELF; and innovations in teacher
debates or interviews and whether they are conducted
construction project M&E practices. Further, a comparative overview of
education for ELF. This book is highly relevant to English
through digital media or face-to-face. Discourse, textual M&E practices in developed and developing countries is presented to
or spoken, is therefore central to researching education. elucidate the best practices. The book first conceptualizes M&E as a five- teachers, teacher educators and scholars worldwide aspiring to
broaden their horizon and professionalism in the teaching of
factor model comprising stakeholder involvement, budgetary allocation
Each chapter focuses on the ways in which alternative
and logistics, technical capacity and training, leadership, and
levels of discourse analysis provide tools for the
ELF.
communication. It then presents an M&E case study on the Ghanaian
researcher, enabling insights into the way language
Research and Development in Intelligent Systems XVIII Routledge
construction industry before expanding on the idea of M&E systems as an Inception Point: The Use of Learning and Development to Reform
works in learning, teaching practice and wider society.
Drawing on the author’s own ‘DISCOUNT’ discourse effective tool for project performance and in optimizing a project’s
the Singapore Public Service fills a gap in current literature on
contribution to society and the environment. The book further provides
analysis coding scheme and including a wide range of
Singapore's modernisation. While the political leadership of the late
guidance on M&E practice for construction project managers, investors,
dialogue examples, this book covers: Why Dialogue? The
Prime Minister Lee Kuan Yew and his People's Action Party (PAP)
professionals, researchers and other stakeholders and is therefore of
Role of Dialogue in Education. Debate: Learning to
interest to those in architecture, construction engineering, planning, project government were key to Singapore's modernisation, the role of policy
Argue and Arguing to Learn Towards Meaning-Making: management and development studies.
implementation was one shouldered by the Singapore Public Service,

Inquiry, Narrative and Experience The Role of the
Significant Other: Facilitation, Scaffolding and Mediation
Inclusion, Collaboration and Community Media, Mode and
Digital Literacy Researching Voices and Texts
Discourse, Dialogue and Technology Enhanced Learning
will be an essential resource for all students, educators
and educational researchers who have an interest in the
role of discourse in educational contexts.
Teacher Education for English as a Lingua
Franca Gower Publishing Company, Limited
This book aims to provide insight into how
digital technologies may bridge and enhance
formal and informal workplace learning. It
features four major themes: 1. Current
research exploring the theoretical
underpinnings of digital workplace learning.
2. Insights into available digital
technologies as well as organizational
requirements for technology-enhanced learning
in the workplace. 3. Issues and challenges for
designing and implementing digital workplace
learning as well as strategies for assessments
of learning in the workplace. 4. Case studies,
empirical research findings, and innovative
examples from organizations which successfully
adopted digital workplace learning.
Human Resource Development in the Public Sector Springer Science &
Business Media
Connectionist Models of Learning, Development and Evolution comprises

Shaping Flexibility in Vocational Education and Training SAGE
This title is a comprehensive study skills and personal development
guide, incorporating coverage of personal skills, academic skills and
job search skills within the framework of personal development
planning.
Gower Handbook of Training and Development Routledge
The definitive guide to human resource development. Reflecting the
changing role of training and learning, this detailed text is the ideal
handbook for all professional trainers and HRD professionals.
Clearly structured with detailed sections covering each aspect of the
training cycle, the book also includes a section on managing the
HRD function. Individual chapters cover such specific topics as: ?
The adult learner? The reflective practitioner? IT and training?
Flexible learning, and? Costing and auditing the HRD
function.Readership: Trainers, HR managers, line managers
responsible for training, students of postgraduate courses in the
subject.
Modelling Accelerated Proficiency in Organisations IGI Global
M.A. BRAMER University of Portsmouth, UK This volume comprises the
refereed technical papers presented at ES200 l, the Twenty-fIrst SGES
International Conference on Knowledge Based Systems and Applied
ArtifIcial Intelligence, held in Cambridge in December 200 l, together with
an invited keynote paper by Professor Derek Sleeman. The conference was
organised by SGES, the British Computer Society Specialist Group on
Knowledge Based Systems and Applied ArtifIcial Intelligence. The papers
in this volume present new and innovative developments in the fIeld,
divided into sections on Machine Learning, Constraint Satisfaction,
Agents, Knowledge Representation, Knowledge Engineering, and
Intelligent Systems. The refereed papers begin with a paper entitled

a story thus far neglected in literature. Inception Point argues that the
Singapore Public Service used executive development and training to
introduce reforms across the bureaucracy. In so doing, the
bureaucracy constantly adjusted itself to help modernise Singapore.
In the 40 years between decolonisation in 1959 and 2001, when the
training arm of the bureaucracy became a statutory board, training
had been used firstly, to socialise the bureaucracy away from its
colonial-era organisational culture to prepare it for the tasks of nationbuilding. Subsequently, civil servants were mobilised into an
'economic general staff' through training and development, to lead
the Singapore developmental state in the 1970s and the 1980s. The
Public Service for the 21st Century (PS21) reforms in the 1990s was
the epitome in harnessing development and training for reforms
across the bureaucracy. Contents: Acknowledgements Abbreviations
Introduction Neglect: The Origins of Singapore's Administration and
Training (1819–1959) Early Political Socialisation: The Political
Study Centre and Staff Training (1959–1969) Toward Managing the
"Developmental State" The Staff Training Institute (1971–1975)
Symbolism and Tinkering: The Civil Service Staff Development
Institute and the Civil Service Institute (1975–1996) The First
Dedicated Leadership Training Initiative: Civil Service College
(1993–1996) Instrument for Reforms: Aligning the Civil Service
College for PS21 (1996–2001) Conclusion: Training and
Development as Inception Point of Reforms Sources and
Bibliography Index Readership: Students and professionals interested
in the history of the civil service in Singapore, interested in reforms
for civil service in general. Keywords: Reforms;Learning and
Development;Training and Development;Executive Development
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Bureaucracy;Public Administration;Governance;Leadership;Talent studies; - group tasks; - discussion points; - recommendations for
Management;Personnel Management;Human Resource
further reading; - useful websites. Suitable for all early years
Management;Modernisation;Development StudiesReview: Key
students and practitioners, it is a must-have resource.
Features: This book is the first academic treatment of the
The Routledge Companion to Human Resource Development
administrative history of an important central agency in the Singapore John Wiley & Sons
Public Service It uses new primary sources including archival records *Shortlisted in the Management and Leadership Textbook Category
which have never been cited or published, and dedicated interviews at CMI Management Book of the Year Awards 2017* Keen to
with key players during the period, including a minister, several
succeed in today’s competitive job market? Want to learn how to
permanent secretaries and numerous senior officers This book
make the most of longer-term graduate career development
provides an academic treatment of the administrative history of an
opportunities? This handy guide is the gateway to help you
agency in the Singapore Public Service. Numerous government
understand the academic and practical aspects of employability and
agencies have published souvenir-type or corporate-style books
to make the most of your longer-term graduate employability
which included snippets of their evolution. This book is the first
development. Inside you’ll find: A critical examination of theory to
which employs an academically rigourous approach to examine the help with your employability studies Practical insights through realdevelopment of an agency in the Singapore Public Service This book world case studies on everything from job applications, to using
is definitive work on the role of learning and executive development work experience and networking effectively Specially commissioned
and reforms in the Singapore Public Service, being a pioneering work employer, university, adviser and graduate insights from
in these fields. By featuring the erstwhile underdeveloped role played organisations large and small, as diverse as investment banking and
by the Public Service in Singapore's modernisation, the book also
international development aid giving you the inside track on what
draws out deeper texture beyond the current narrative
employers are looking for and how to develop your career. This
Human Resource Development in Small Organisations Routledge essential guide equips you with the knowledge and practical
In this volume, the authors treat flexibility as a system characteristic guidance you need to achieve your full potential during your studies,
of Vocational Education and Training (VET), in analyzing key
into your first role, and in your career beyond. SAGE Study Skills
conditions for flexibility: -economic context of VET and the
are essential study guides for students of all levels. From how to
organizational and institutional design of VET; -educational tools
write great essays and succeeding at university, to writing your
and resources for the flexibility of delivery and pathways at national undergraduate dissertation and doing postgraduate research, SAGE
level; -VET professionals as promoters of flexibility, mobility, and
Study Skills help you get the best from your time at university. Visit
transferability.
the SAGE Study Skills hub for tips, resources and videos on study

Sustainable Development and Learning Taylor & Francis
Action leadership is a creative, innovative, collaborative and
self-developed way to lead. It eschews the hierarchical structure
usually associated with leadership and is based instead on the
democratic values of freedom, equality, inclusion and selfrealization. It take responsibility for, not control over, people
through networking and orchestrating human energy towards a
holistic outcome that benefits the common interest. Action
leaders are passionate people who abide by the motto that
“Learning does not mean to fill a barrel but rather to ignite a
flame” in others. And in this time of rapid economic, political,
technological, social and ecological changes, action leadership
and action leaders are precisely what’s needed to improve how
people and organizations engage constructively to address the
myriad complex issues challenging society at all levels. Action
Leadership: Towards a Participatory Paradigm explains and
illustrates how action leadership can be developed through
participatory action learning and action research (PALAR). It
addresses real-life issues by people who choose to work
collaboratively towards shared goals while developing their
learning, insights, knowledge, people skills and personal
relationships through involvement in a PALAR project. The
book provides a conceptual framework for action leadership and
for the integrative, practical theory of PALAR; and examples of
applications in higher education, management education for
organization development, and community development.
Readers are encouraged to adopt, adapt and further develop the
evolving concepts of action leadership and PALAR in a
participatory paradigm of learning, research and development.
EBOOK: How to Survive Your Viva: Defending a Thesis in an
Oral Examination Speed To Proficiency Research: S2Pro©
'[T]his book has been well planned and provides information
which is relevant for students and teachers alike in supporting
teaching and learning. In particular, the practical aspects of
group tasks and discussion points enable the reader to develop
their reflective skills through the knowledge gained' - ESCalate
'This informative and thought-provoking collection of essays
brings together theory, policy and practice for practitioners
working with children aged from birth to three years old...It
would be a great resource for students' - Nursery World 'This is
a very well edited collection easily accessible to everyone
involved in the early years, with the common thread being the
holistic nature of very young children's learning. Using the
contents of the different chapters for reflection and analysis,
those implementing the new Early Years Foundation Stage will
be able to promote and enhance children's development and
learning experiences and certainly their own practices...This
book powerfully reminds readers of what is at the heart of their
care and learning interactions with babies and young children' Professor Emeritus Janet Moyles, Play Consultant With a focus
on the most critical years in a young child's development, this
book brings together the essential theory, policy and practice for
everyone working with young children. Concentrating on the 0
to 3 age range, the book considers all relevant legislation such
as Every Child Matters and the new Early Years Foundation
Stage. The content is organized into four sections: development and learning; - policy to practice; - leadership and
management; - establishing effective relationships. Examining
the influence of policy on practice, issues covered include the
stages of child development, observing young children, making
partnerships with parents, building relationships within and
between teams, working in a multi-agency way and creating a
caring and stimulating environment. To illustrate practice and
aid reflection, the chapters have: - chapter objectives; - case

success!
Skills Development in Very Small and Micro Enterprises Springer
The task environment of NGOs is changing rapidly and significantly,
making new demands on their management and leadership. This
Companion discusses the complexities involved. It illustrates how
NGOs can maintain performance and remain agile amidst increasing
uncertainties. These factors include the position of NGOs in civil
society, their involvement in governance and coping with the effects
of the securitisation of international aid. Complementing The
Earthscan Reader in NGO Management, selected contributions and
specially commissioned pieces from NGO thought-leaders and
practitioners, provide the reader with insights on the emerging
thinking, competences and practices needed for success in managing
and leading tomorrow's NGOs.
Action Leadership Springer Science & Business Media
The 3D geological model is still regarded as one of the newest and most
innovative tools for reservoir management purposes. The computer
modelling of structures, rock properties and fluid flow in hydrocarbon
reservoirs has evolved from a specialist activity to part of the standard
desktop toolkit. The application of these techniques has allowed all
disciplines of the subsurface team to collaborate in a common workspace.
In today's asset teams, the role of the geological model in hydrocarbon
development planning is key and will be for some time ahead. The
challenges that face the geologists and engineers will be to provide more
seamless interaction between static and dynamic models. This interaction
requires the development of conventional and unconventional modelling
algorithms and methodologies in order to provide more risk-assessed
scenarios, thus enabling geologists and engineers to better understand and
capture inherent uncertainties at each aspect of the geological model's life.

Workforce Development Routledge
This book is an essential companion for all primary trainees in
schools, whatever their training route. It provides both practical
strategies and opportunities for reflection, so trainees are
challenged to critically evaluate their experiences in order to
improve their attainment and ultimately succeed in placement.
The book covers trainee placements from their onset through to
completion, whether on a traditional training route or an
alternative such as Teach First. It reflects current educational
policy and embraces key national priority areas including
behavior, inclusion and the teaching of phonics and early
mathematics. Other chapters look at professional partnerships,
planning and assessment, employability and, crucially, how to
move from good to outstanding teaching. Case studies enliven
the text and present a range of perspectives for consideration,
while critical questions engage the reader and promote a deeper
understanding of the text.
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